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SDG 5 SDG 5

As part of its commitment to sustainable development
goals, AASTMT highly promote gender -equality
through creating an inclusive atmosphere that
encourages and facilitates the full involvement of all
genders in both academic and professional efforts.
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AASTMT has made significant progress in promoting gender equality throughout the 2023—
2024 academic year. This progress is the result of targeted actions and strategic initiatives
aimed at fostering an inclusive culture and ensuring equal opportunities for all members of
our academic community, regardless of gender.

One of the key areas of focus has been the implementation of *Women’s Access Schemes*,
which include tailored mentoring programs, scholarships, and other support mechanisms
designed to empower women students. These initiatives have created pathways for women
to thrive academically and professionally, addressing potential barriers to their success.

Additionally, AASTMT has introduced policies and programs that actively promote gender
inclusivity within its governance, faculty, and student body. This includes leadership
development opportunities for women, workshops on gender equity, and the integration of
gender equality principles into the curriculum and institutional practices.

Our commitment extends beyond the academic sphere, as demonstrated by proposals such
as the establishment of an on-campus nursery. This facility aims to support students, faculty,
and staff with young children, thereby reducing gender disparities in work and study
environments by alleviating the childcare burden often disproportionately shouldered by
women.

Through these focused actions, AASTMT not only supports the goals of SDG 5 but also
positions itself as a leader in the promotion of gender equality in higher education. Our
continued dedication to these significant objectives ensures that we are building an academic
community where everyone has the opportunity to succeed and contribute meaningfully.

In the 2023-2024 academic year, AASTMT dedicated significant efforts to community-
centered initiatives aimed at addressing Sustainable Development Goal (SDG) 5: *Gender
Equality*. These initiatives emphasized the empowerment of women and the promotion of
gender equality across various sectors, focusing particularly on enhancing literacy, fostering
lifelong learning, and bridging educational gaps in under-resourced areas. Key Initiatives and
Achievements:

1. Literacy and Educational Programs:

AASTMT launched targeted literacy programs designed to improve educational outcomes for
women and girls in underserved communities. These programs provided essential literacy
skills, fostering greater independence and opening new opportunities for personal and
professional growth.

2. Lifelong Learning Opportunities:

Recognizing the importance of continuous education, AASTMT implemented workshops and
training sessions aimed at women of all ages. These sessions covered topics such as digital
literacy, vocational skills, and entrepreneurial training, equipping participants with the tools
needed to adapt to evolving economic landscapes.

2023-2024 | Report
3 | Page



AASTMT
Report 2023/2024

3. Community Engagement and Partnerships:

AASTMT actively collaborated with local organizations, NGOs, and governmental bodies to
expand the reach and impact of its gender equality initiatives. By involving students and
external partners, the Academy facilitated a community-driven approach to sustainable
development, ensuring that programs were tailored to meet the specific needs of local
populations.

4. Workshops and Awareness Campaigns:

To foster a deeper understanding of gender equality, AASTMT organized a series of workshops
and awareness campaigns on campus and in local communities. These events focused on
challenging gender stereotypes, promoting inclusive practices, and encouraging dialogue
about the importance of equal opportunities in education and the workforce.

5. Support for Under-Resourced Areas:

Special attention was given to regions with limited access to quality education. AASTMT
deployed resources and expertise to these areas, establishing educational hubs and providing
access to learning materials and technology. This helped to bridge the educational divide and
empower women in marginalized communities.

Through these comprehensive initiatives, AASTMT not only advanced the goals of SDG 5 but
also reinforced its role as a catalyst for positive change in society. By prioritizing gender
equality and integrating community-centered approaches, the Academy continues to make
significant strides in promoting a more inclusive and equitable educational landscape.

Here are some women's mentoring schemes:

e Professional Development Workshops: Through workshops on leadership,
negotiation, and career planning specifically for women (AASTMT)

EmpowerHER:

Mentorship Hub:

Workshops & Webinars:

Women Development & Empowerment Workshop (18—-19 Feb 2024):
International Day of Women & Girls in Science (10-11 Feb 2024):

and press release PDF:
Negotiation Skills:

Arab Institute for Leadership Development (AILD):

e Alumni Mentorship Networks: Creating networks where women alumni mentor
current students, sharing their learning experience, and supplying information about
career paths and opportunities (AASTMT)
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https://aast.edu/en/sdg/empowerher/index.php
https://aast.edu/en/sdg/empowerher/contenttemp.php?page_id=100930006
https://aast.edu/en/sdg/empowerher/contenttemp.php?page_id=100930008
https://aast.edu/en/sdg/empowerher/contenttemp.php?page_id=100930010
https://aast.edu/en/sdg/news-details.php?event_type_id=1&language=1&news_id=486101934&unit_id=1200
https://aast.edu/en/news/news-details.php?event_type_id=1&language=1&news_id=486101899&unit_id=1
https://aast.edu/getData/pdf_retreivefileNew.php?filename=%2Fmediafiles%2F1%2FDocument%2F154123.pdf&unit=1
https://aast.edu/en/institutes/pqi/contenttemp_item.php?page_id=34300075
https://aast.edu/en/institutes/aild/
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AASTMT Alumni:
AASTMT Alumni — FAQ / networking benefits;
Student Affairs-El Alamein | AASTMT

EmpowerHER Mentorship Hub:
EmpowerHER Mentorship Hub

e Mentorship for Underrepresented Groups (23/24): Focusing on mentoring females
from marginalized faculties or communities

(policy & practice pages + 2023/24 activities):
policy & practice pages + 2023/24 activities

(10.6.3 underrepresented groups recruit);
10.6.3 underrepresented groups recruit

(10.6.6 support for underrepresented groups);
10.6.6 support for underrepresented groups

(5.3.4 women’s application in underrepresented subjects);
5.3.4 women’s application in underrepresented subjects

(EmpowerHER Mentorship Hub);
EmpowerHER Mentorship Hub

(Women Development & Empowerment Workshop, 18—19 Feb 2024). (aast.edu)

Events

AASTMT women-focused events in 2023/24:
26-31 Oct 2023 — GENDERCOM 2023 (University of Cadiz, Spain)

The AASTMT College of Language & Communication (Alexandria) participated and chaired a
special session, in addition to publishing research on women’s issues tied to SDG 5. The
college’s news brief confirms the dates (26-31 Oct) and the women-empowerment focus of
the contributions and session leadership. (AASTMT)

are B IX Congreso Internacional
= N" de Comunicacion y Género
®

N\ ’

Una perspectiva comparoda de los estudios de género entre paises mediterréneos: Cultura, fradiciones y representaciones de
las identidodes de género y resistencias sociales.

Facvultad de Filosofia y Letras de la Universidad de Cadiz

2 Presencial: 30 y 31 de octubre
L3 Online: 26 y 27 de octubre
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https://aast.edu/en/alumni/contenttemp.php?page_id=38600083
https://aast.edu/en/student-affairs/elalamein/contenttemp.php?page_id=65600019
https://aast.edu/en/sdg/empowerher/contenttemp.php?page_id=100930008
https://aast.edu/ar/sdg/contenttemp.php?page_id=121000030
https://aast.edu/ar/sdg/contenttemp.php?page_id=121000033
https://aast.edu/en/sdg/contenttemp.php?page_id=120500029
https://aast.edu/en/sdg/empowerher/contenttemp.php?page_id=100930008
https://aast.edu/en/sdg/news-details.php?event_type_id=1&language=1&news_id=486101934&unit_id=1200
https://aast.edu/ar/sdg/contenttemp.php?page_id=121000030
https://aast.edu/en/news/news-details.php?event_type_id=1&language=1&news_id=486103504&unit_id=527
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10-11 Feb 2024—International Day of Women & Girls in Science (IDWGIS),
AASTMT Abu Qir (with UNESCO)

AASTMT and UNESCO co-organized a two-day celebration on campus with ~150 high-level
participants, aimed at empowering women and girls in STEM. The official press release adds
that the event launched the “Arab Women in Science Platform,” featured two panel
discussions + a working session, and included an exhibition of 10 Arab women scientists; the
program emphasized Al as a key theme. (AASTMT)

Arab Womert SciencePlatforin

to connect and support women
and-girls in science

18-19 Feb 2024—Women Development & Empowerment Workshop
(EmpowerHER, UCLan, GSFN), AASTMT Alexandria (hybrid)

AASTMT announced a two-day hybrid workshop under the EmpowerHER project. The
attached agenda details a co-creation day (19 Feb) covering training needs for women in
STEM, leadership advancement, and workplace inclusion, plus a “Shark Tank”-style
beneficiaries' workshop and results presentation. (AASTMT)

EmpowerHER
Advancing Women in
STEM Higher Education and Careers

The project to increase the participation of women in the workforce and
empower women in STEM sectors in Egypt.
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https://aast.edu/en/news/news-details.php?event_type_id=1&language=1&news_id=486101899&unit_id=1
https://aast.edu/en/sdg/news-details.php?event_type_id=1&language=1&news_id=486101934&unit_id=1200
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7 March 2024—International Women Summit 2024 (Cairo) — AASTMT/ITLI as
academic sponsor

ITLI (AASTMT Alexandria) served as an academic sponsor at the summit at the Nile Ritz-
Carlton, engaging via an AASTMT booth and workshops. The institute reports 32 women
experts across keynotes/panels (e.g., fintech, sustainable agriculture), five masterclasses (Al,
entrepreneurship, mentorship, fundraising, customer excellence), the Top Women Awards,
and the presentation of AASTMT’s “50 Years of Excellence” trophy to conference leadership.
(AASTMT)

7 MARCH 2024

SUMM'T THE MILE B1TZ-CARLTON - CAIRO

18 May 2024 (post: 21 May)—International Day for Women in Maritime
(AASTMT/CMTT)

CMTT marked IMQ’s annual day recognizing women across maritime careers, noting the 2024
theme “Safe Horizons: Women Shape the Future of Maritime Safety” and the day’s purpose
to promote gender equality, innovation, education, and training in the sector. The page also
recalls that the first celebration of this IMO day in the region was hosted at AASTMT’s New
Alamein campus. (AASTMT)
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https://aast.edu/en/news/news-details.php?event_type_id=2&language=1&news_id=486102157&unit_id=237
https://aast.edu/en/colleges/comt/alex/event-details.php?event_id=1816&event_type_id=1&language=1&unit_id=5
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26 May 2024—AASTMT x Ahfad University for Women (AUW) Cooperation
Protocol (Heliopolis campus)

AASTMT President met AUW'’s President to sign a protocol of scientific and academic
cooperation, with an explicit intent to activate collaboration, especially with the Colleges of

Medicine and Pharmacy. The official news item records the signing date (Sun 26-5-2024) and
venue. (AASTMT)

"AASTMT" - " Ahfad University for Women" Agreement
MAY 28, 2024 AASTMT @
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https://aast.edu/en/news/news-details.php?event_type_id=1&language=1&news_id=486102599&unit_id=1
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3 Jun 2024 (posted 5 Jun)—AUW Delegation Visit to AASTMT (Abu Qir)

Following the protocol, AUW’s delegation (pharmacy leadership and staff) met AASTMT’s
College of Pharmacy, discussed activating scientific cooperation (medicine & pharmacy), and
took an inspection tour of Abu Qir facilities that support the educational process. (AASTIVIT)
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Upcoming Goals

In alignment with our commitment to Sustainable Development Goal (SDG) 5: *Gender
Equality*, we propose the establishment of an on-campus nursery at the Smart Village
Campus. This initiative aims to address one of the key barriers to gender equality in both
academic and professional settings: the challenge of balancing childcare responsibilities with
educational and career advancement.

By providing an accessible and high-quality nursery, we offer crucial support to students,
faculty, and staff members who have young children. This facility will not only ease the burden
of childcare but also enable parents, particularly women, to pursue their academic and
professional goals without the added stress of finding reliable childcare off campus. This, in
turn, promotes greater participation and retention of women in higher education and the
workforce.

The on-campus nursery will be designed to offer a safe, nurturing, and stimulating
environment for children, ensuring their well-being and development while their parents are
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https://aast.edu/en/news/news-details.php?event_type_id=1&language=1&news_id=486102648&unit_id=1
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engaged in academic or professional activities. Additionally, it will contribute to a more
inclusive and supportive campus culture by recognizing and addressing the diverse needs of
our community members.

This initiative reflects our broader commitment to fostering a work and study environment
where gender equity is prioritized, enabling all individuals, regardless of their family
responsibilities, to fully participate and excel in their roles. By integrating this supportive
resource into the campus infrastructure, we are taking a significant step toward creating a
more balanced and equitable environment for everyone at the Smart Village Campus.
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